
 

2 x Remote Child Care Coordinators 

 

• Be part of an organisation where clients are at the heart of everything they do 

• Excellent benefits package, including subsidised housing and 34 annual leave days 

• Follow your passion, this is your chance to be part of something special  

 

Embrace living and working in remote Central Australia, delivering essential Child Care services in the 

community that you live and work in.  

 

Central Desert Regional Council is a local government authority covering an area over 282,000 Sq. kilometres. 

The Council provides a range of services in 12 communities to the North of Alice Springs: Lajamanu, Ti Tree, 

Wilora, Nturiya, Pmara Jutunta, Willowra, Laramba, Nyirripi, Yuelamu, Atitjere, Engawala and Yuendumu, 

there are also several homelands and outstations. 

Their vision is that Central Desert people have equality of access to services and opportunities that enhance 

their well-being and their mission is to protect and improve the wellbeing of their communities, by providing 

local government and other services, for people today and tomorrow, their strategy is Two Ways – One 

Outcome. 

We have two Childcare Coordinator positions available in the Children’s Services team living and working in 

the remote Northern Territory communities of Yuelamu and Lajamanu. 

As the Child Care Coordinator, you will be responsible for providing quality support services for Children’s 

Services in accordance with Central Desert Regional Council strategic and regional plans, policies, procedures 

and relevant legislation and National Quality Framework and Standards. 

You will be responsible for supervising your team and overseeing excellent service delivery to the Children’s 

Services clients as per agreed standards and key measurables, whilst ensuring compliance with relevant policy, 

funding agreements and legislation are all met. 

The successful candidates will have a tertiary qualification in Early Childhood Education and extensive 

experience in planning and delivering childcare programs, along with the ability to plan program activities 

including accurately allocating time, budget and resources. 

In addition, you will have proven experience in developing and maintaining positive working relationships with 

internal and external stakeholders in complex cultural settings. Candidates with awareness and experience of 

the determinants of health and socio-economic factors affecting Aboriginal youth, people and families in 

remote locations will be held in high regard. 

As the Child Care Coordinator, you will also display excellent people management and communication skills, 

champion operational excellence and have an impressive analytical and problem solving ability. 

In return, you will be offered a competitive salary and benefits package including relocation assistance, if 

applicable, 6 weeks annual leave, plus 4 additional leave days, subsidised and furnished staff accommodation 

and remote working allowances and benefits. 

To be considered for these opportunities you must meet the above criteria, have Australian Citizenship or 

Permanent Residency status, and currently hold or be willing to obtain the relevant clearances, checks and 

requirements that are essential for these roles.  



For a confidential discussion and more information contact Mark Williams on 0450 311272, for email enquiries 

and application submissions please forward in Word format to mark@communityconsultingaustralia.com.au    

Applications will be reviewed as they are received and these roles may close when suitable candidates are 

appointed, only shortlisted applicants will be contacted. 

 


